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The New Trends in Human Resources Managment  
2  

11/1 – 22/1  
28/6 – 9/7  

4/4 – 15/4  
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Achievement Skills. 1  
11/1 – 15/1  
28/6 – 2/7  

11/4 – 15/4  

0147  

�����	 
	��	 
�������������	 �� 
������ ������	 ���	����
 !�	 ���� �	 �.  
Technology of Human Performance in Organizations, 
Theoretical Bases and their Impact on Arab 
Contemporary Environment    

1 
11/1 – 15/1  
5/7 – 9/7  

11/4 – 15/4 
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Strategic Dimension to evaluate Balanced Performance 1 
18/1 – 22/1  
5/7 – 9/7  

18/4 – 22/4  
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Manpower Planning & Structure and Job Description.  
1  

18/1 – 22/1  
27/9 – 1/10  

18/4 – 22/4  
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Career Planning. 
1  

25/1 – 29/1  
27/9 – 1/10  

25/4 – 28/4  
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Power Workforce Investment.  
1  

25/1 – 29/1  
27/9 – 1/10  

25/4 – 28/4 
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Modern Personal Polices.  
1  

1/2 – 5/2  
4/10 – 8/10  

2/5 – 6/5  
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Competency Model. 
1  

1/2 – 5/2  
4/10 – 8/10  

2/5 – 6/5  

0154  
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Performance Edge. 
1  

8/2 – 12/2  
11/10 – 15/10  

9/5 – 13/5  

0155  
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Superior Performance. 
1  

8/2 – 12/2  
11/10 – 15/10  

9/5 – 13/5  
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HR Score Card. 
1  

15/2 – 19/2  
18/10 – 22/10  

16/5 – 20/5  

0157  
%�	&� 

�	� ������ 
	�A� J���" .  

Performance Management System PMS.  
1  

15/2 – 19/2  
18/10 – 22/10  

16/5 – 20/5 
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Measuring Institutions’ Performance  

1  
15/2 – 19/2  
25/10 – 29/10  

23/5 – 27/5  

0159  
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Human Resource Re-engineering. 

1  
22/2 – 26/2  
25/10 – 29/10  

23/5 – 27/5  

0160  
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360 Feed back.
T

  
1  

22/2 – 26/2  
25/10 – 29/10  

6/6 – 10/6  
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Hiring & Selection and Interviewing.  

1  
22/2 – 26/2  
1/11 – 5/11  

6/6 – 10/6  
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HRD Performance Laboratory. 

1  
1/3 – 5/3  
1/11 – 5/11  

13/6 – 17/6  
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Management of H.R and Organizing Performance. 

1  1/3 – 5/3  
1/11 – 5/11  

13/6 – 17/6 

 


